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ABSTRACT 

Developed for personnel in postsecondary institutions 
throughout Alabama, this implementation mode is intended to provide a 
stimulus for infusing career education activities and goals into each 
department and area of study. It begirds with a matrix showing the 
goals of career education. An explanation follows of the seven goals 
(self -awareness, educational awareness, career awareness, economic 
awareness, decision making, skills and competencies and attitudes 
and appreciations), objectives, and expected outcomes. Discussion 
centers on developing objectives for implementation of career 
education at the postsecondary level and of program articulation 
between and among the area vocational centers, technical colleges and 
institutes, junior colleges/ and institutions of higher education in.- 
Alabama. Eight suggestions are made by which institutions can 
contribute to the fulfillment of the State Plan for Career Education. 
A career ^education evaluation form for postsecondary personnel is 
appended. ( YLB) . ■ . * 



** ************** ************* ******************************************* 

* Reproductions supplied by EtiRS are the best that can be made , * 

* from the original document. * 
*********************************************************************** 



V 












i ' » ... . 

! 

I 

5 




r 




1 








* * 




♦ / 






* 


*- 


{ 

' ••■(■ 


. .« ' • / 




\ 


• 


* r // . • . . 

CAREER EDUCATION 


4 

\ 

f 




IMPLEMENTATION MODE FOR' 


• 


V 


• 








POSTSECONDARY INSTITUTIONS 












> * 




- 

> 

• *$■ 


•> 


1 v « 


* 

\ 


\ 

. J ' 

State of Alabama , » 


6 




Instructional Services Division 






Career Education Unit ^ ■ 




> 


Montgomery, Alabama 36130 






\ • " 

*• - - - - - - - 


.3 ; ' 






The activity which is the subject of this report was supported in whole, 
or in^part, by the U.' S. Office of Education, Department of Health, 
Education, and Welfare, - However, the opinions Expressed herein do not 
necessarily reflect the position or policy of the U*,S # Office of Educa- 
tion", and no official endorsement by theTu* S. Office of Education should 
be inferred • 

This material is published by the Alabama State Department of Education, 
Montgomery, Alabama, financed by funds provided tinder P. L* 93-380 ' 
(Section 406 - Subpart C—^tate Plans— Part 160d, USOE Grant #554 AH ■ . 
702^4). * ■ * 

It is the official policy of the Alabama State Department of Education, 
including postsecondary institutions under the control of the State Board 
of Education, that no person in Afebama shall, on the grounds of race, 
color,' handicap, sex, religion, creed, national origin, or age, be - 
excluded from, participation in,\be denied the benefits of, or be subjected 
to discrimination under any program, activity, or employment, ■ * - # 



INTRODUCTION" 



This implementation mode has been developed "for personnel in post- 
secondary institutions throughout Alabama, not as a complete, comprehensive 
career * education package, but rather as a foundation or beginning point. 
Hopefully, this mode will provide a stimulus for infusing career education 
activities and goals into each Department and area of study* The activities, 
jLdeas, and concepts presented in this publication are by no means an "end 
^5i^|uct" of career education activities developed in Alabama; they are .a 
begiiifti^ig, *fo be used, as a "launching pad" to more and better classroom/, 
career Mutation objectives, activities, and resources. % - 

It is intended that this implementation mode will serve as a conceptual 
framework for infusing the career education philosophy of the State Department 
of Education in\o every, instructional area of the state educational system* 
The State Department of Education . has made the following statements of philoso- 
phy on Career Education: 

"Career education is a comprehensive educational approach to .the. prepara- 
tion of the citilenry for living as fulfilled human beings in a predominately 
technical, specialized society. 

Career education should begin in grade one or' earlier and 'continue 
throughout the productive life of the individual. 

• ° \ 

- The concept of developmental career education dictates the necessity for 
a total educational program, which is relevant to the world of work and is 
programmed to provide for the development of an awareness of self and the 
" world of work, exploratory experiences, and knowledge and skills necessary 
to pursue further education or to become employed.. 

Career education is not, conceived to replace .or to be in addition to 
any educational programs in existence today* It is intended, however, to 
make educational subject-matter more meaningful an4 relevant to an -individual 
through reconstructing and ref ocusing concepts around a career development 
theme," 

In order to reinforce and Implement this philosophy, the goals j>f caree'r 
education aire shown in the following matrix: ■ 



GOALS OF CAREER EDUCATION 



^Awareness 



Exploration ; — Preparation 



) 



\ 



K SELF-AWARENESS , 

EDUCATIONAL AWARENESS. 

CAREER AWARENESS 

• ECONOMIC AWARENESS 



DECISION 




ING. 



SJKILLS AND COMPETENCIES 

ATTITUDES AND APPRECIATIONS. 



CAREER 

EDUCATION, 
HOME • 

. AND 
COMMUNITY 

LIFE 



SELF- IDENTITY 
EDUCATIONAL IDENTITY 
CAREER IDENTITY 
ECONOMIC UNDERSTANDING 

t» CAREER DECISIONS ' 

EMPLOYMENT SKILLS AND PLACEMENT 
SELF O SOCIAL FULFILLMENT 



This structure provides a comprehensive, sequential, and integrated 
approach to career education designed to assist students to make career 
decisions based on a broad understanding of career 1 possibilities, and 
requirements and an assessment of the students* own* interests, aptitudes, 
values, and goals. The structure provides for a Conceptual change in tt\e 
existing curriculum rather than the addition .of new courses. It meshes 
the academic subject matter ("knowing" cognitive domain), skills and com- 
petencies ("doing 11 psycho-motor domain), and self understanding and 
decision-making ("feeling" affective domain) . The structure identifies 
career education goals in three stages or phases beginning in the early 
grades ^with career awareness, progresses through exploration of career 
possibilities, and finally moves into decision-making and planning for 
preparation for further education, employment, job proficiency, and career 
advancement. An explanation of the goals, objectives, and expected out- 
comes follows: • 



Goal 

* 

SELF- AWARENESS 
The student acquires a 
knowledge of himself/ 
herself, what he/she is, 
and hopes to become. 



EDUCATIONAL AWARENESS . 
The, student recognizes 
the need for specific . 
education for career 
roles. «v 
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Objective 



To help students 
develop positive 
feelings about them- 
selves, and to 
recognize and accept 
their feelings, their 
achievements, and 
their interests. 

To help students to 
become acquainted with 
the array of educa- 
tional opportunities 
which will become" 
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Expected Outcomes 



SELF-IDENTITY 
The student knows himself/ 
herself and has developed 
a personal value system. 



EDUCATIONAL . IDENTITY 
Hie student has developed 
ability- to select ,educa- 
tional avenues for 
pursuit of career goals 



Goal " ' * * T - 

EDUCATIONAL AWARENESS 
,_-i(€ci£tinued) 



• CAREER AWARENESS 
The student acquires a 
knowledge of a broad 
range of careers and 
how each serves the 

individual aLudtmir; 

the community, and 
society* 

ECONOMIC AWARENESS 
The student is able to 
perceive processes in 
production, distribu- 
tion, and consumption 
relative fo his/her 
economiQ environment* 



. DECISION-MAKING 
The studdht is able to 

< use information in 
determining. alterna- 
tives and reaching • 
decisions. ] 



SKILLS AND COMPETENCIES 
The student acquires 
and develops skills and 
competencies which are 
viewed as the waya^ in 
which man extends his/ 
her behavior; and 
develops' social and 
communicationsy^kills 



Objective 



Sxpected Outcomes 



available to them as 
they progress tfirough 
school, the nature of 
these opportunities, 
and the implications in 
these opportunities; to 
help students pejxeive 
the relationship between 
education, liff roles, 
and life stales. 

To help students become 
acquainted with a 
variety of occupations 
and careers, the various 
persqnal meanings of 
Trojk, and patterns dif- 
ferent people follow in 
develop;Lng careers!* 

To help students become 
acquainted with the 
basic eqonomic system 
and the social and 
economic changes which 
are occurring in tpie 
world, and the possible 
implications of these 
changes for their 
careers ♦ 

To help students under- 
stand the valu e . f a nd 
processes of rational 
decision-making, and 
through practice to 
develop a "sense "of 
urgency"—" the confidence 
that what they decide or 
plan can indeed have an 
effect upon what happens 
to thenw 

To assist students in 
' the selection- of and 
entry into sappropriate 
educational progragis 
and to help the© ✓ . . 
evaluate continuously 
their-progress in 
developing salable com- 
petencies and skills.' 



EDUCATIONAL IDENTITY 
(Continued^ 



CAREER IDENTITY 
The individual has 
selected a role or 
roles within the 
world of work. 



ECONOMIC UNDERSTANDING 
The student can solve 
personal and social 
problems in an economic, 
environment. 



CAREER DECISIONS 
The student' has developed 
plans for immediate, 
intermediate, and long 
range career development. 



EMPLOYMENT SKILLS AND . 
.CEMENT 
ie students are competent 
in performance iof skills 
necessary for job place- 
ment, and/or further* 
education, and basic life 
roles.. 
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Goal / 

SKILLS AND COMPETENCIES 
.appropriate to career 
placement and 
adjustment. 

ATTITUDES^ AND . 
APPRECIATIONS 
The student develops a 
value system toward his/ 
her pwn career choice m 
that of others,, ahd 
develops appropriate 
feelings toward oneself 
and ol&grs. 



Objective * 
(Continued) 



J 



Tq assist students in 
their career development 
so tftat they are able to 
anticipate changes' in 
themselves and their 
environment and vill be 
able to continue to plan 
and carry out personally 
satisfying and produc- 
tive pursuits throughout 
their lives. 



Expected Outcomes 



EMPLOYMENT SKILLS AND (~~ 
PLACEMENT X 
(Continued) 



SELF-SOCIAL FULFILLMENT 
The student has developed 
an^appreciation of ttfs7fcer 
own role and roles of 
others* ' 



V. 



-r 



Any of the following career education publications may_ be obtained through 
the Career Education Office, Division of Instruction, State Department of 
Education, Montgomery, Alabama, t 

The Career Education Addendum to the State Courses of Study 
The Career Guidance Handbook . 
Career Education Curriculum Model for Grades K-4 
Career Education CurriculGm Moddl for Grades 5-8 
Career Education Curriculum Model, for Grades 9-12 
Career Education Implementation Mode for Classroom Teachers 
Career Education Implementation Mode for Counselors • 
Career Education Implementation Mode for the Non-Educational Community 
Career Education Implementation Mod3 for Administrators 
. 'Alabama Career Education State Plan 
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Postsecondary Education in Alabama as well as in the nation is 
organized in. a 'variety of kinds of institutions representing several levels 
of study. and learning. Regardless of their image the fundamental purpose 
of each public and private institution* is to provide its constituents with 
an education-for a career* Although the majority of the' students enrolling 
in postsecondary institutions have as their objective preparation for ini- 
tial employment at a job entry level in a carefully selected occupation, 
several other career dimensions have been added to their role and function. 
Youth and adults in their efforts to cope with the- complexities of learning 
for living in today's society, must march to a drumbeat that is usually 
different from .the economic and skill maintenance rhythms which were ade- - 
quate for their parents. The curriculum must be adaptive to the personal 
nfeeds of students who come to learn rather than fo those of the institu- 
tions whose offerings may be based on the need to pontinue traditional 
programs. " 

-In addition to career preparation, postsecondary institutions must 
provide programs for career advancement, career modification, career enjoy- 
ment, * and termination or completion.. An evolving occupational structure 
requires postsecondary institutions to provide programs to update the skills 
and knowledge of the work force in business and industry. It also makes 
necessary accurate planning and preparation for modifying careers or enter- 
ing alternate, or extended careers whi.ch utilize existing skills and abili- 
ties* ' ^ 

Career enjoyment or satisfaction may include the fulfillment of a 
person's personal and professional life. Identification of this need may ■ 
result from' psychological self-assessment to develop an avocation in addi- 
tion to the primary vocation. Full and complete satisfaction is seldom 
achieved by a job alone.- 4 , 

v » 

Career termination or completion may occur by choice or by circumstance 
but is one of the events in each person's productive life for which indi- 
viduals can prepare. Postsecondary insti£utiqfrs and educators can provide 
courses and programs which can assist people in relating their work ethic 
to a recreational ethic and a social ethic that can continue after an active 
productive career. Career termination or completion may be a new career 

itself with new opportunities for personal growth. 

/> 

Today's ppstfsecondary institutions *must align themselves with the 
communities in which they must survive by providing the kinds of prbgrams 
they need. These may often be in settings and environments away from the x 
institution. Today 's postsecondary students too are much more diverse in 
their abilities, aptitudes, and goals, t Postsecondary students may^ already 
have a background of career awareness, exploration, and decisipn-making 

about preparation for a caireer. . % * 

* ... 

* Every postsecondary institution, and teacher in the institution must 
have a better Hmowledge^&out each student who enrolls so that' in* addition 
to providing fQ^cargerdevelopment students also attain a broadened per- 
spective of self and sopiety within which they can function during their 



entire productive life. Postsecondary institutions prepare school adminis-^ 
trators, counselors, and teachers and career education concepts, strategies, 
and subject matter relationships. * ~ % . 

In developing objectives for implementation of career education at *the 
postsecondary level,, it may be helpful to look at the institutions in Alabama's^ 
system of postsecondary .education* .Program artidulatipn between and among the 
100 plus area vocational, centers, 26 technical colleges'and institutes,' 20 
junior colleges, and 28 institutions ; of higher education is a vital need fori 
maximizing learning opportunities and economic efficiency. 
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'Institutions can implement their contribution to the fulfillment of the 
State Plan by: ' * , 

(1) conducting self-studies and* assessments of what, they now have in 
their programs which provide quality career and self development • 

(2) providing students with an awareness of available program off6£ings 
and resulting career opportunities through an organized orientation \ 
or counseling program or an established and functioning career center 
which has institutional information and ,materials as well as othet 
appropriate resources. . . \ 

(3) providing students with opportunities for testing, aptitudes and 
y achievement, counseling, and placement services. m ^ 

(4) / providing students w£$)i information about current and projected job 
, "market opportunities on a local, regional, arid national level. 
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(5) providing opportunities for students- to study and observe different 
career fields. 'and if possible, work expetience in appropriate occu- 
pational areas. " • *' 4 . 

(6) providing activities which will create continuing linkages between 
the postsecondary institutions 1 administration and staff w^Lth' com- 
munity, business, v industry, labor, and professional organizations • 

V * 

(7) providing instructional programs which will give all students skills 
in conducting job search campaigns, preparing resumes, writing let- 
ters of application, and interviewing for -employment* 

(8) encouraging ^11 faculty taemberp to incorporate career-oriented 
learning experiences and materials into the curriculum content of. 
their subject, matter specialties* 
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CAREER EDUCATION ..EVALUATION 
FOR POSTSECONDARY PERSONNEL 



tyame of Institution \ ' 

Position: Administrator Instructor Other (Explain)_ 



Area of Instruction. 

College or Department 



4J 

g 



o o 

•o u 

CO Q & 

O O <D 8 

Jm 55 55 H 



Checklist of Statements 



<( ) ( ) ( ) 1. Are there discussions .in your courses relating course 
' content to the world of work and specific occupations? 

()(")■() 2. Does your institution have provisions for' field .trips 

or other activities to demonstrate the relevance 4 6f 

course content to the world of work? 
• * 

()()() . 3# Do you participate as an advisor to, or organizer of, 

♦ work experiences which allow "students to apply content 
- t t - in your subject area to" the tforld of work? 4 * 

()-_(.)() 4. A re provisions made for meetings for students with 

"representation from business, lalpor, or government to 
* enable~students to relate course content to* "real 

wopld 1 ' concerns? 

i % 

()()() .5, Do you provide classroom discussions or individual 

* counseling sessions for students concerning the skills 
* and degrees or diplomas for certain jobs in your area/ 

trade of ■ specialization? 
* * * « • ^ 

()()() Does your institution provide for participation in 

workshops, seminars, or other short programs designed 
- to help students upgrade a particular job-related' 
skill? 

()()() 7. Does your institution provide counseling or "advisement 
, , of students in order to help them establish or clarify 

career goals related to the students' areas of • 
specialisation? 

()()() .8, Does your institution provide counseling or advisement 
* 1 to students with information on regional employment 

. , .patterns? 

ERIC 12 



CAREER EDUCATION EVALUATION 
FOR . POSTSECONDARY PERSONNEL 
(Continued) , 
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( ) 



( ) 



( ) 



C) 



) ( ) 



) ( 
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Checklist of Statements (Continued) 

9. Is there counseling or advisement of students in-order 
to help them assess strengths and needs pertaining to . 
career alternatives related to areas of specialization? 

10. Do you> refer students in your classes to the career and 
. placement service on campus? 

11. Do you refer students to other sources of career infor- 
matiori? v 



) vl2. Does your institution have an established career eiiuca- 
• tion advisory council? v * 



) ( ) 13. Does your institution have a career information resource 
5 center? < * M ' : y * 

) ( ) % 14. &as your institution administered a career education 
needs assessment instrument? 



()()() 15. Has your institution formulated a career education implex 
*~ % mentation plan which has specific objectives and stated 
♦ criteria to judge the accomplishment of each objective? 



